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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RAJAMAHENDRI | NSTI TUTE OF ENG NEERI NG
AND TECHNCOLOGY

Name of the head of the Institution

Dr. VEMURI LAKSHM NARAYANA

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0883- 2006066

Mobile no.

9553911355

Registered Email

office@ietrjy.co.in

Alternate Email

principal @ietrjy.co.in

Address BOOPALAPATNAM  NEAR PI DI M3OYVYI ,
RAJANAGARAM MANDAL, eAST GODAVARI
DI STRI CT.

City/Town Raj amahendr avar am

State/UT

Andhra Pradesh




Pincode 533107
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr . R. RAMBABU r EDDY

Phone no/Alternate Phone no.

08832440866

Mobile no.

9440218157

Registered Email

r ambabur eddy. ranpat runi @nai | . com

Alternate Email

ratnanraj 08@mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://rietrjy.co.in/fil es/ NAAC/ NAAC-

AQAR. pdf
4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
BT Period From Period To
1 B 2.48 2018 16- Aug- 2018 15- Aug- 2023
6. Date of Establishment of IQAC 19- Dec- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Bri dge Courses for |-
Senest er

04-Jun- 2018

957



http://rietrjy.co.in/files/NAAC/NAAC-AQAR.pdf
http://rietrjy.co.in/files/NAAC/NAAC-AQAR.pdf

Renedi al C asses for |- 16- Aug- 2018 345
Senest er 6

Bri dge Courses for 1I1- 12- Nov- 2018 957
Senest er 6

Reredi al C asses for I1- 29-Jan- 2019 320
Senest er 6

Regul ar neeting of | QAC 13-Jun- 2018 16
is arranged 1

Regul ar neeting of | QAC 06- Aug- 2018 16
i s arranged 1

Regul ar neeting of | QAC 05- Sep- 2018 152
is arranged with Al umi 1

Regul ar neeting of | QAC 10- Cct - 2018 16
is arranged 1

Regul ar neeting of | QAC 30- Apr-2019 85
is arranged with All 1

Staff nenbers

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 7

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities

during the year?

No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inh4UDZYam9QL01SeTVqN2VORHhJT3c9PSIsInZhbHVlIjoibHQ5Ukh1MmF5c2kzeHlVZUdWamhhWDNxeUEvL0Z5ekVvUmozSU5SUDJxdndHOFo4ZytpdWIyY2NTekQwTFlDTiIsIm1hYyI6IjFiZTNhMzJkYWZhNzQzMDJkNTFiMWE5ZDA2ZWYwZjYyMzI2YTU4ZTgyZDRhMmNkODE0ZmMxOWQwZDJmMTZjMjUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNvbEN0cnRiZW1nT2RiYVVWN0JYUnc9PSIsInZhbHVlIjoiOGgzbkRkaWJpQ2dwMnZLK2tid0F4MHNaUHRGem9sbjhsbXdpd29za2pwalNaNGkxemcrb1VvQ2NkbVdiMUFRNVpJenNLVGFsSHJzdFFscFBUR2hIb0E9PSIsIm1hYyI6ImI4ODkzYzRiODdiMGEwODRlNWJmNmI0NzEzMTY1ODgyY2Q3MDhkZmI1YjA1Njg3NTFlYmVjNjEwNGIyYzI2YjAiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

*?l npl ement ati on of Qutcones Measurenent for the courses in the Programme

e ?St andardi zati on of internal assessnent pattern for all UG Programes «?Bridge
courses and Orientation programe for 1st Year students. ¢?Arranging regul ar
training / certification progranmes for students. ¢?Conducting seninars,

wor kshops and certification prograns in enmerging technol ogies for students. -
Faculty are encouraged to participate in Wrkshops/ Conferences. «?Renedi al

cl asses for the students in need, especially for the students having backl og
subj ects. ¢?Faculty and students are encouraged to get certifications from NPTEL
with special rewards fromthe institution.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To inpart Quality Education ? Quality of Assignnents and Teachi ng
Ai ds tools are enhanced. ? Semester
wi se Acadenmic Data from HODs is

coll ected and anal yzed ? Feedback is
taken from stakehol ders for the

i mprovenent of teachingl earning

processes.
| mpl enent ation of remedial classes for |? Additional revisions on the topics in
sl ow | earners. syl l abus by and practical sessions are

conducted. ? Several students were

benefi t ed.
Pl anned for technical exhibition ? Many students participated in
contexts for students for better conpetitions with designed nodels. ?
exposure to | atest technol ogi es. Sone students won the Medals and Prizes
To encourage staff and students ? Faculty nenbers attended to update
Participation in sem nar, workshop and |[their donain expertise and exposed to
conference | atest trends ? Sponsored the students

to participate in national level inter
institution Conpetitions/ semni nars/

wor kshop.

To inprove the nunber of placenents. ? Many students placed in M\NCs through
wel | organi zed pl acement training
sessi ons.

To Send SMS alert to the parents about |? Alerts of attendance and perfornmance
progress of their wards. are sent to the parents by SM5 ?
Comuni cations with parents is done
through SMB, letters and by phone.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBRVUtxQkg1K215WjViOE9jN3V1MkE9PSIsInZhbHVlIjoieURZZjBkcVlhZWF6TUxNZHhkNjdHZDJYYXBNL2dFaW5qVzAwNmozMzQvWnlsem1mNm5KWGFmZlhiUmpYTWdqMlR2RUlZWXNhMzg0ZGRBZnNwdE5lWWc9PSIsIm1hYyI6IjY1ZmI5NTg2ZTU3ODA3NjIwNDE0ZDYyNjFlZTYwOTMyYWI5MDBjM2EzODA2NmI4ZTJiNDE2YWI5MmJlMWMzZDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllUZHQ1d3V4R0pCNWZzbWFLTkRaUFE9PSIsInZhbHVlIjoiV0lUVTVpTEVmdW00RWpQRHlTdm13Vk56c0E5YTVPWWVFK0ZTZlZSR0t5cFI1eVRmdWk1K0F3VllFcmY0TkpKQyIsIm1hYyI6ImYxNGEyZDRhYzZlZTY1NTM5NDc2MjUyMGUwZjhkYzE2OTVhNDkxZWU5ZGMyNTE1NWNkOTYxYzU0MDU5Mjg4NmQiLCJ0YWciOiIifQ==

Name of Statutory Body

Meeting Date

Managenent

12- May- 2019

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 18- Feb- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation Systens is
operative in the college .The MS
Pervades the follow ng areas of the
institutional activities : e« Staff
attendance nonitoring System (Bionetric
system) ¢ Students attendance

nmoni toring systeme Automatic absent ees
SMS sending to Parents system e SMS
gateway to send inportant notifications
to different stakehol ders of college «
Results anal ysis nonitoring systeme

Li brary Aut omati on nanagenent software.
 Financial analysis and nonitoring
system ( Fee rei nbursenent ,
Jhanabhoomni, Fee pendi ng, Schol arshi ps
) ¢ Placenents Training And Students
data anal ysis and nonitoring system

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

1.1.1 The institution ensures effective curriculumdelivery through a well

pl anned and docunented process ¢ Rajamahendri Institute of Engineering and
Technology is affiliated to Jawaharlal Nehru Technol ogi cal University Kaki nada,
Andhra Pradesh. RIET College follows the curriculumand academ c cal endar of
JNTUK. RI ET provi des a conprehensive nechanismto inplenent the curriculum
effectively. « At the beginning of the academic year, The Principal of the
col | ege conducts neetings regularly with the | QAC Committee and Heads of
Departnent. ¢ The | QAC coordinator presented the Power Point Presentation about
road map of total action plan. At the commencenent of every senester, principal
conducts the staff nmeeting mainly to entrust the faculty their work
responsibilities and duties. ¢« There after Head of the Departnent conducts




nmeeting with their respective faculty before the comrencenment of the semester,
i n which subject allotnents are nmade, course in charges, class in charges are
appoi nted and I nplenentation the | QAC plan of action. ¢ Course |n-charge
supervi ses designing of course objectives & outcones. Renedial classes are
acconpl i shed for weak students and slow | earners. Every course In charge
prepares the course outcones and course file which contains acadeni c cal endar
syl | abus copy, |esson plan, unit wise class material, unit w se assignnment
questions, University questions and students nonminal roll lists. ¢« Class In-
charge supervises all courses and the syllabus coverage in class, support
overal | conduction of Teaching- Learning process in the class room HOD
monitors the delivery of course, and its outcones. ¢ Thus the Coll ege has nade
teaching as student centric. Well equipped labs with facility of advanced
teaching aids such as LCD projectors, and W-FI are provided where students
participate in group discussions, debates and seninars. ¢ Industrial visits are
arranged for the students. The institute al so encourages MOU, with the
i ndustries for better training in core fields. Regular feedback is collected
fromthe Stakeholders so as to take necessary steps for inprove the academ c
excellence of the Institute and student welfare facilities.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech EEE 20/ 06/ 2018
BTech VE 20/ 06/ 2018
BTech ECE 20/ 06/ 2018
BTech CSE 20/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 178 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
CRT by FACE 16/ 08/ 2018 495
CRT by FACE (Phase I) 06/ 12/ 2018 495
Soft Skills by Sunil 07/ 12/ 2018 495
Gavaskar, Pragna



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVSN2dZT0gvR0QzQjZzNklSanZvZmc9PSIsInZhbHVlIjoiZkR6N3BaTFlaRzJ3ek5vZERUTjB6dXlHR0lXeTlYcDlxWmpDNm5yK05MOVN2S1lSR2o1SkgvdXdxWHoxc095U0RLV3R6dUZGNzBITnNqbzIzcFlhTzB3SEhaMDROcnVaZ2hzbDJoNDdBN3c9IiwibWFjIjoiNDE5MTczOWVmM2VkOTI2NDM1MDA3MGQxZDFmYzczMjZlNDBlNzkyYWQwNmU5MWZlN2QzMmRhNGY4ZGNkOTZjNSIsInRhZyI6IiJ9

Institute

CRT by FACE (Phase 11) 02/ 01/ 2019 495

CRT Aptitude Techni cal 28/ 06/ 2019 293
by FACE

CRT Aptitude Techni cal 30/ 09/ 2019 293
by FACE

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech Net wor ki ng and 14
Comuni cati on Sytens at
ONGC base conpl ex, RJY
BTech SAMEER centre for 1
El ectronmagnetic
Envi ronnent al
Ef f ect s, Vi sakhapat nam
BTech TeraSoft , Hyder abad 1
BTech Door dhar shan, 4
Raj ahnmundry
BTech BSNL 6
BTech VERZEN ( M crosoft 1
Aut hori zed Educati on
partner )
BTech Andhra Pradesh Gas 6
Power Corporation
Limted, Vijjeswaram (2
June -17 June )

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

each student

and academi cs.

aspects of the college including Teaching,
e The points are cal cul ated according to the grades given by the
students in various criteria. The grades are given as A, B, C, D, E (where A5,

1.4.2 How the feedback obtained is being analyzed and utilized for overall
devel oprment of the institution? (maxi mum 500 words)
filled by the Students before the exam nations of every senester.
is nentioned in the feedback form Feedback is received on varied
| abor at ory,

e Students feedback is
At t endance of

library, adm nistration



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVOSGw4WFBnQ3M4V1Y1OUk3OWt5d1E9PSIsInZhbHVlIjoibVk2V3FMNlV4azd3WmY5LzdhMDZiU0h5R3Qzemh0T1B2eWloYkNvMUNuZmdGSWROYTBGWWU2TnNiOVIvNVJNTlMvaTJCOW8zdU9kVjFSQTdUMGJnU1RBSkFQaGp1V1V6cjhRRHFxZWRwZFU9IiwibWFjIjoiYTk5MjNiZDY3OTY0OGJmNWZlODBiY2JjMzk0ZTJhOTExOTdkMjBjMTg2MDdmNWQ5NzE0ZjhhZTY1OGY1Yzg3NyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InV1YkZRbzh4eVpseVA2dmgwUXFUaHc9PSIsInZhbHVlIjoiTVNaVVF4UUJkVE1GUXNUY2M1cXVVamZJU0tuQ1NoMWc2YjJXYmcrY1hCdUhzd2hzT21EY3R0c1daeE5OakVQQSs0c0ZUQ1VLS2J2TkgvLzFkOElsUFFBK0xqeks5Vi9MSGlCQXBRNE5oZkk9IiwibWFjIjoiYzRkMTA1YWE3YTgwNjVlMzdiZDU1MjljMWMyZTgyY2RhMDc2MDRkYzVkNzU0NTU5YTk3M2IzZjJmYjdiYWY3MSIsInRhZyI6IiJ9

B4, C3, D2, El1). The Average and percentage of various criteria are cal cul at ed.
The strength and weaknesses nentioned by the students are sunmarized. -
Feedback is also collected fromthe parents during Parent Teacher Meetings that
are organi sed by each and every departnent of the college. Suggestions and
coments given by the guardians are al so taken into account for future

devel opnent. ¢ The different areas where inprovenents are required are

di scussed in respective comittees/departnents. The proposals given by the
different coommttees and departnents are discussed in | QAC of the college for
necessary action. Strengths of the college are also taken into consideration
for further upgradation.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BTech Conput er 120 135 97
Sci ence and
Engi neeri ng

BTech El ectroni cs 120 87 40

and
Conmruni cat i on

Engi neeri ng

BTech El ectri cal 120 35 15

and El ectronics

Engi neering

BTech Mechani cal 120 27 17
Engi neeri ng

Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 169 0 95 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
95 95 9 32 4 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InN0Rkdvb0N0OFlaazZtRlQ5N2ZqYXc9PSIsInZhbHVlIjoiamcvMEhkdDNETWZOZGJ1NVpEQ0FCNW8vK1Era0hHSzdEaGo4anZjR0ozSnlxMVVyWmFYZmh3UjBqK3U3a0ROdDZ4anlnZTBXcElKbTFiOE9jaDUvdXc9PSIsIm1hYyI6IjYzYmM1Y2UwZDk0Y2Q5ZDI4MTM5M2RmYzcwNjI1MDc2NzI4ZDRlOTYwODliZjRhYjJhYTMwYmRhMjFlZThlMDciLCJ0YWciOiIifQ==

? Our institution has students mentoring, counselling and support system, Around 20 students will be allotted to
each faculty. In order to cater to the needs of students, Faculty Mentor scheme is followed. Each Faculty Mentor
is assigned to a batch of 20 students who monitor the academic, nhonacademic and personal progress of the
students, which helps to improve pass percentage as well as skill development of the students. ? The Faculty
Mentor is also in regular and constant touch with their parents/local guardians. Coaching for slow learners is
provided through remedial classes. An appropriate mechanism is established to maintain the record and status
of such students. ? Mentorship involves academic assessment, identification and nurturing of individual talents.
Mentor meetings are conducted periodically to council the students, address their grievances and to motivate
them.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

169

95

1:2

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

95

95

0

3

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 M. P.S S K SARVA Assi st ant Al'l India Radio
Pr of essor
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BTech UG 1 Sem lyear 15/ 11/ 2018 07/ 01/ 2019

BTech UG 1 Sem 2 year 08/ 11/ 2018 26/ 12/ 2018

BTech uG 1 Sem 3 year 06/ 11/ 2018 15/ 12/ 2018

BTech uG 1 Sem 4 year 08/ 11/ 2018 03/ 12/ 2018

BTech UG 2Sem lyear 14/ 05/ 2019 06/ 07/ 2019

BTech UG 2Sem 2year 08/ 05/ 2019 19/ 06/ 2019

BTech uG 2Sem 3year 07/ 05/ 2019 07/ 06/ 2019

BTech UG 2Sem 4year 30/ 04/ 2019 25/ 05/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Response:

by introducing the Credit

university are foll owed. The university has adopted major
based grading systemand the institute has adopted

RIET is an affiliated institution of JNTUK eval uati on norns of the
reforns in eval uation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBlUXRtNnVtZ2crU1JpWVd3anhscGc9PSIsInZhbHVlIjoieWVZTHNIMW90MGtwV0cybXZzT1dKbURRUWN6YnNYV0hWL2ZINXVLWE83YXRZcldHcXVsM0xhSHc4Mmx5dUdqeVBkSDhZQjRUdlVyNHlpeTFDMnJLVlgxTzYybTN5aklwL1hUSFBVSEpDMDA9IiwibWFjIjoiNThhYjFjMThhN2Q1ZWE1ZDdkYTQ4YTg4NWM1ZjU2YmUyMzRiZTlmZTlkMzM1YWNhNWRlYTEzMmMyZDNhYWNhYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ill6UFVEZ2h0UUZGbVJ3TTZjanZkVkE9PSIsInZhbHVlIjoiWmg2SVNGK2tEZmpNR1dYNFdiL2Y4QkRUQ3pyQWhoOFdEbnViRGNyZ0JWUFJ0UTN3UlYrVmRrN0o5aDVHVGp6b3Y2ZTI2NkFNOXF2cW85QVQyMklpd2c9PSIsIm1hYyI6ImJmMDY1OTM3MzQ4MzM0ZDdjMzNiNDhmYTFlZjM3MjQwNDkzNzBkZGMzZmNjMmM2MjgwNjNjMzU4NzdmNWE0MjEiLCJ0YWciOiIifQ==

the same. RIET has adopted the nethod of assessing the academnic perfornmance of
the students on a continuous basis. ¢ Formative assessnent in theory subjects:
As per the JNTUK regul ations, the marks allotted for internal exans are 30 and
to that of external exans are 70. In this frane work, the college conducts the
foll owi ng conponents as part of internal exams. Objective Question Paper (10
marks). Miltiple choice questions are given by university . Descriptive
Question Paper (15 marks). ¢ A set of four descriptive papers will be given by
the concerned faculty to the exam nation branch fromwhich one will be
sel ected. Bl oons Taxonomny is followed by the while setting the internal exam
guestion papers. Assignnments (5 marks) will be awarded by the instructor on the
basis of class tests, witten assignnents, sem nars and classroominteraction
Marks will be awarded for the above activities and the average of the above
activities is taken as the assignment marks. e« Continuous assessnment in
practical subjects: For practical subjects, there should be a continuous
eval uation during the senmester for 25 marks for internal and 50 marks for the
end exami nation. To inprove the outconme of the laboratory work done in a
semester, out of the 25 marks for internal, daytoday work in the | aboratory
shal | be evaluated for 15 marks and internal exam nation for practical shall be
eval uated for 10 marks conducted by the concerned | aboratory faculty nenber. In
this regard, the faculty will do the evaluation of the day to day perfornmance
of the student for each experiment which includes regularity, procedure,
results, viva and punctuality in subm ssion of records and the marks obtai ned
for each student are recorded. ¢ As part of the internal assessnent of projects
whi ch are done in IV th year, R ET follows the follow ng framework. Project
Revi ew Conmittee (PRC) is fornmed for every departnent consisting of Head of the
Departnent, Project In charge and two senior faculty nenbers to identify the
projects. Students are formed into project batches with four or five students
in each group. The groups collect the literature on a topic and review the
l[iterature and submit the title with objective, plan of action for title
approval to PRC. PRC assess and approves projects to each group. ¢ After
obtai ning the approval the groups are allotted with a faculty nenber as their
gui de for the project and can start up the Project work. Review neetings are
conducted for continuous assessnent in projects Reviewl covers abstract bl ock
di agram Review2 covers inplenentation. Review3d covers final results with
coding. Grades will be given for each review. The average of all the reviews is
taken and the internal marks will be awarded for projects.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

? The academ ¢ cal endar issued by the affiliating university fornms the basis
for designing the coll ege acadenic calendar. To inprove the academ c standards
special hours and extra sessions are incorporated in the college schedule to
accommodat e the needs of slow | earners and advanced | earners thereby creating
an environnment for their all round devel opnent. ? The academ c year schedul e
for the two senesters provided by the university in advance and al |l ows scope
for incorporation of attributes for progression. ? The cal endar year is divided
into two senesters, odd senester starting fromJune to October and even
semester from Novenber to April. Al activities all planned well within the
cal endar nonths incorporating schedule for classes, exani nations, |abs,
sem nar, conferences, workshops, training and projects, placenent drives al ong
with extracurricular activities. ? Before the schedul ed dates prescribed by the
University for Internal/md Examinations the faculty subnit the question papers
of Four Sets to the exami nation cell. The exans are conducted by the
exam nation cell as per rules set by the affiliating university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




http://rietrjy.co.in/ece.php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG 1 Sem BTech El ectri cal 156 87 55.76
and
El ectronics
Engi neeri ng
UG 1 Sem BTech Mechani cal 163 72 44. 17
Engi neeri ng
UG 1 Sem BTech 278 162 58. 27
El ectronics
and Conmuni ¢
ation
Engi neeri ng
UG 1 Sem BTech Conput er 380 291 52. 89
Sci ence and
Engi neeri ng
UG 2 Sem BTech El ectri cal 153 105 68. 62
and
El ectronics
Engi neeri ng
UG 2 Sem BTech Mechani cal 157 82 52.22
Engi neeri ng
UG 2 Sem BTech 275 169 61. 45
El ectronics
and Conmuni c
ation
Engi neeri ng
UG 2 Sem BTech Conput er 378 236 62. 43
Sci ence and
Engi neeri ng
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://rietrjy.co.in/fil es/NAAC anal ysi s_naac. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File



http://rietrjy.co.in/ece.php
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhBOFRiVkx3LzFyenhsQlppOWNUVXc9PSIsInZhbHVlIjoiWFFEalRtZG5mdGh2c1AwRnhLZThrUkdnTzJac0N3bTRTaWdkUVl5cDVNVXAyZ0FHVytvTXJFNUwyclVPcldEb3RyWitTdWhSaFZ1dFV5aml4MGdNUHBjRWhSaTM5VjgvTCtzUW5hbVB2MFU9IiwibWFjIjoiZDkyMWEyZWJlMzk5NmZmZmFmZWY4OGU4MGUwZjNlN2E0OTEzZmM1ZTBjMGIyMTVmOWZkNmEyZmFjYjAyM2JjYSIsInRhZyI6IiJ9
http://rietrjy.co.in/files/NAAC/analysis_naac.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRTNllaRE5zVFZGKzhKVlBYMHVnUVE9PSIsInZhbHVlIjoiRTdsRmpYQnNkTWxCai9YdVJORjd1RFlKQXppVGg3SHY3dkVmWmh6d2F5dk9rSTFVUmpPdzJqTzdYR0lQZVdTKzd3cU94SmdPT2J4K0o4YmJVc25VaEtCWDRtb05uSVJ5YWJybndySTVIWlU9IiwibWFjIjoiOTNkYjIzMTdjMTA4NzkyNmQ5MWMzMTY5OGEwN2Y4N2QxNDY4NDI5ZjdiZTNiYjZlYjhlOGI2ZDlkZjg4YmU2MyIsInRhZyI6IiJ9

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Aut omat i on Pr ot ocol

1 Day Interaction Program VECH 12/ 07/ 2018
On Property Rights.
1 Day Interaction Program VECH 15/ 12/ 2018
On Property Rights.
A One day Sem nar on CSE 22/ 08/ 2018
What s next
A Wor kshops on Android CSE 06/ 09/ 2018
devel oprment programre
A Three day Wrkshops on CSE 26/ 11/ 2018
Cyber security
A Three day Wrkshops on CSE 26/ 12/ 2018
Buil Box (gam fication
with AR VR)
A One day Sem nar on CSE 25/ 01/ 2019
Car eer gui dence and
opportunities in E
conmer ce
A One day Semi nar on Deep CSE 18/ 02/ 2019
l earning with Al
A Three day Wrkshop on ECE 18/ 03/ 2019
ARDI UNO
A Two day Workshop on ECE 04/ 03/ 2019
MATLAB
A One day Sem nar on ECE 08/ 02/ 2019
Mobi | e Technol ogi es
Two days Wor kshop on EEE 22/ 08/ 2018
stability with
di strbution genreation
OneDay Wor kshop on EEE 06/ 02/ 2019
Research opportunities in
energi ng areas of
el ectrical engineering
A Sem nar on PID EEE 14/ 07/ 2018
controllers for
i ndustrial process
contro
A Sem nar on Substation EEE 21/ 01/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Category



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inc5bkZ0ZkdTTnlHempxdS8rS1RZSnc9PSIsInZhbHVlIjoicEVQaVJLak1WTHlyY2Y2V08vODdCRGVBdG9ZRjZReXRoWXFKT3lTSlBDRHpOclJwZGhuVTF4WGRtVEloYkZtZzgyRGhhTzYrZDVqV3ZuVExzZ0xtT2c9PSIsIm1hYyI6IjVhMTI4OGZkZjFhZWQ2YmQ2NjFmZjMxOGM1ZTE5MmNhMWIxODBmZGQ0ZGZkYjZmY2Y2NGYzYmRlMzgzNGUyYzYiLCJ0YWciOiIifQ==

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

Rs3148

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
00 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Seni 0 0 0 90
nar s/ Wor kshops

Vi ew Upl oaded File

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhSMTY3V05LblFXL1JGb2RCRytkM0E9PSIsInZhbHVlIjoiL1k0UnY2c285R0duZXpheURUVnBoWTJiOUlPUDZCSENMa3ZVd3ZacTVyR3p6RE9BckJXdmFMVW02TGl3NlFhZnlNY0QwN01CajRWcXloY0w5bWhiVXlQc20xN1NQSlBWbXplakRKREpmV009IiwibWFjIjoiMWVkZGRlYjg2YmYxNmY5YTk4MjRhODNmNmJjYjYzODIzMjFiYjJhNjE1NThjOTJiNjQxMzRlODE2YzFjNmU5MiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpsK1J4TnErRXYyTmRmQk9Hb21odXc9PSIsInZhbHVlIjoiQWVTOVJEcUNCV2dPdUk5S21lYWJ2WWNKY2liTThjUERpQm9Ud0pTRC9tdnBoOE9wMWhxZVVDdEc4Y2FraHNuVGZmSjBhRlFheDdnSTErb0FHUU9QZUhuV2pxU29nNktWanhtRGhyWFZtaUE9IiwibWFjIjoiNmJlNTM2MTEzOWZlMjA0YzUxMTYwY2MwYzMxZDFhMDJmYjVlODk0YmE1ZTU4Y2U4ZjNlMDFiMmZkZmJmMTc4OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlRa1ovbEFWM2tMeS96dDg3Vm9adHc9PSIsInZhbHVlIjoiVHVNS0VFNCswWktGcWtHVnMxcElLODQzSm5EeWoyVVlRYWRyb2ZFSmlOVkkwenVCUmVFWm5jaW9Oa2RhUmVUd1YwZVU4d0haNjVqMWNlVk1EcWIrbnU2bkV6Q0lpWTdzQ3JaV1ZOUVBGc3M9IiwibWFjIjoiYmNmODJjYmJhMzg0ODNjNWNmNTU1NjZlNTM4NWE2NGYwYmQ5NjlkYzgyOTI4YTM1NjA5Y2I1Y2YzOWUyNzRlZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImplaDZuTVpYTFpkM1dEVmJiVDlZYlE9PSIsInZhbHVlIjoiOUlTSHRUbm04SUVTYVdiZzJsUnkrYXNIb2RMOHJkOTZrN01ocmVKQ2J1QVptK3RWY1dNZGFjdkZ2alVaOEtFRUZyUlhCR0RMSGs2dWZBQTBHblBQQVE9PSIsIm1hYyI6IjljZjdlZTZiY2FhNzk4YmE1YTJjMjhkNWM4NmVhMTljNmQwNzM5ZWE5NTRkMmQ0NGM5Yzk4OTAyMDNkYWQ4ZmYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJTTk5VZ0pDR3NXZVhBcUgyd01kS3c9PSIsInZhbHVlIjoiRlJDMlJ0QlVKTXJNbGs4ZjlLYmpsdzNpeVRMSVR5QVhObHdYSm1NdHpILzVmUDNEcE9lQm5nN0g0OHZ3S1dUOXVvaW9aSk1qYkVEZkoxRmZrTStVYnQzU1AzY0VTL3BpQVM4N0k3T2dnZ0V6c2JNa05OSEM1VlFvRGIwcDlLVkwiLCJtYWMiOiIxNmFjOWQ2ZDYzNTU3MmQ5YmYwNWYyMmJiMGYwMDUxZGI2MzUxN2EyZWViZjZmMTdmODRhMzVmYmY2MTMyZTllIiwidGFnIjoiIn0=

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Worl d Envi ronnent RIET NSS UNI'T 2 75
Day
Eye Canp RIET NSS UNIT 2 165
Bl ood Donai on RIET NSS UNI T 2 40
Canp
Donati on for RIET NSS UNIT 6 120
Keral a
Heal th Canp RIET NSS UNI T 2 165
Bl ood Donai on RIET NSS UNI T 4 75
Canp
Bl ood Donai on RIET NSS UNI'T 2 80
Canp
Tribute to RIET NSS UNIT 4 145
Sol di ers

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
St at e Gover nnent Pr at hi bha Award JNTUK, Kaki nada 2
Pr at hi bha Award
STRI DES 1ST PRI ZE PRAGATHI 3
| NSTI TUTE OF
TECHNOL OGY
ERUDI TE 2ND PRI ZE PRAGATHI 3
| NSTI TUTE OF
TECHNOL OGY

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Awar eness RI ET NSS Soft Skills 4 145
Pr ogr amme UNIT needed for
Car eer
Devel opmt
Awar eness RI ET NSS I ndi an 2 165
Pr ogr amme UNIT Constitution
Trai ni ng RI ET NSS Yoga Trai ni ng 3 165
Pr ogr amme UNI' T Pr ogr anme



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNybTdpTlhidnphNEQvU1d0clRMdnc9PSIsInZhbHVlIjoiYzBCQy9nTFI0ZlhPZ3NRQk5MdjhlOHBUL3pNVkt4bUk0cXUwQlZCcm9odkRiem1vL2pRdzA4a1JPTEcxd2srSEJsY1BtdEx3clNXc3BER052NnJYWmc9PSIsIm1hYyI6ImQ3Y2M4YWM4ZGNjZDY1M2ExNGE1NmZmMGU5YjBjOTRkMjFkNWNhZmY3YzkxODdlYzE3NThiNzliMDE3MDdlZGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkE1WHNOUGRRTUJ3WVhJNTZySEZocWc9PSIsInZhbHVlIjoiTTdKdEsvRUZCRHhFYWxERnlocjlMU3dBYzFrOHhYbUkwMFJ1aWFSZUt2WVQyZjdHTjdmeXRVSFptYyt4VXZoM0ZUaVVFNUJCV2ZRdHRRVnpoeDRiYUl4QlBDbXRwUHpMNE5GeDd4QThqRk09IiwibWFjIjoiYjhlMjdlYTQ1ZWE2ZWNjNWRkZTI5OGQ2MWVkZWQ0N2I4NjEyMzJmZTI1YjIxNmQxNGY3MGQ1MjYzYWFiODQ0YyIsInRhZyI6IiJ9

Speci al Canp RI ET NSS Vill age 3 50
UNIT Devel opnent
Pr ogr amre
Speci al Canp RI ET NSS Educati on and 3 50
UNIT Human Val ues
Speci al Canp RI ET NSS Sanitary 3 50
UNI'T Awar eness
Pr ogr amme
Speci al Canp RI ET NSS Vot er 3 50
UNI'T Awar eness
Pr ogr amme
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Al (

Deep Learni ng and

| eadi ngi ndi a. Al)

190

Managenent

1

The | npact of

Sof t war e
Applications in
Social Life
(Cllaboration with
Kal i nga Uni versity)

90

Managenent

)

| CT Teaching (
Cllaboration with
Kal i nga University

85

Managenent

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

with AR VR

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
TURNI NG NC JNTUK 04/ 09/ 2018 07/ 09/ 2018 24
APSSDC CONTROL PROG
RAMM NG
ESSENTI ALS JNTUK 10/ 09/ 2018 15/ 09/ 2018 24
APSSDC FOR NX
DESI GNERS
Kal i nga 26/ 12/ 2018 28/ 12/ 2018 97
APSSDC Gam fication | University

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpJR202cTdDSC84dXRHMjgzc0V5UEE9PSIsInZhbHVlIjoiTUN4VmZ1SDJSeGhUTG1lUFAza3VVOS95R0RRY3drZ3BVSlIzYlkwUHlRTEN6K3VKd3FSYVNwYmcySmIrTXVIN05waTBXQkJjZUZWcFRJUXhvcDB0NkliaUprMCtDekJMNXI5aG9PSHl2WktxODI0VmVkdUJ0dWFuam1DL2lIOWoiLCJtYWMiOiIxNGUzZTAzMjgyNmVmMmFiNGQwMzFhNjhjYmU5YTcyNjY2YTQ5MTgyMmMzOTMwMjJmYjNiNDkxMzE3NjY2OWI5IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlkU09reldPWnBaMGtkcVEvcmsyN2c9PSIsInZhbHVlIjoiTCs0SDRnUlVRYjRpdnRxQkJoNWMyQjFEN2VHcUpYWVJEUE5Ubm5HemhZMFBNa2RPRUNDSXhEWUhrZ0gyc25LcFZGYVprWCthN0RGZmlNeTJTQjF4ZU05SjhmaThUZlpNMjEyYTJuZkVwQUk9IiwibWFjIjoiMTVjZTNhNmY2N2QzOTJlZDBiYTFkYzYzY2Q4NmFkNzM5NGMyNzA3ZWRkYjZkMzM0NjI4ZjkyNDZmYzk5NzFkMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBvQ3l6cGNmdytqa1VmRFRqSUpFOXc9PSIsInZhbHVlIjoiSDA2NWJ3ZEFPWUU0dXA3YUg2OVI0RTY4NHQ5dVl5MzFPS2VadGtaMlBGU1FzWGpwcmo3WjhIN05OSHZZQjVtd25lajdRMmpuNGJ0R0gwVnU1dUx4ZWc9PSIsIm1hYyI6ImU4YWRmMDVlZDE5NGI1ZDlkMTVhMjg2MGU3MTNlNjI2YjRhODc3YTVkMTE1MmE3YzNhODJmMThkNzEzYTY2NDEiLCJ0YWciOiIifQ==

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
KALI NGA 08/ 03/ 2019 R D activities, Se 190
UNI VERSI TY m nars,
Wor kshops, Facul ty
Devel opnent
Pr ogrammes and
Participate in
Canpus I nterviews
DATA PO NT ( An 10/ 07/ 2018 Share Work Experi 290
| SO 9001 : 2000 ence, /I ndustry
Company ) Trai ni ng/ I ndustry
Practices
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

46

45. 05

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ECAP Ful |y 6.2 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpFVE5WV3paV2RtdENwa1VyWkxzQ3c9PSIsInZhbHVlIjoiRmJlVXdpZWk3UWNTenNGM1A5cXQ2VFV5K1JQTDlMblg5WkJrN1QxbTRhL2pxVHBOVGpPak40M3FvV2U2RlF6eCIsIm1hYyI6ImQ3NWE5YWYyMmFhNjdhMTA5NTk0Y2QyYWRhNThhNTc2ZjVjNjZhZDE1Njk3YzhiZDI5M2VlYzhlOGUyNDQ2YTIiLCJ0YWciOiIifQ==

Text 22194 3943536 1615 285855 23809 4229391
Books
3911 694925 179 31790 4090 726715
Ref er ence
Books
e- Books 2000 11500 0 0 2000 11500
Jour nal s 35 28395 0 0 35 28395
e- 2000 7800 0 0 2000 7800
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 390 370 250 60 60 10 5 80 10
g
Added 10 0 0 0 0 0 5 0 5
Tot al 400 370 250 60 60 10 10 80 15

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

80 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

N Digital

onl i ne Journal s,
| nf ot ech

Nobl e

WW. rietrjy.co.in/Ndigital

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

11

10. 04

50

49. 82

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZwdElNazVaMGlmckphR1dLZ3VEclE9PSIsInZhbHVlIjoiVEhUUmx0dUlCbSs1VU5DYTUwN0VFWFYra1VpazBiV3RwTU5uSEhzUjEyMUFoSFh6dkJ1WC9kNDRpS05HSEhKVFdRdG9HZ0trdWMyT2IrVElHK0IvNlE9PSIsIm1hYyI6IjlkMTQyYWEzODExODZiMzI1N2ZjYWI3MTZkODY5M2NiNDU2ZGIzM2VkYzZiYzg2ZmI5M2IwMzNkNDQwNmM1ZDQiLCJ0YWciOiIifQ==
www.rietrjy.co.in/Ndigital

utilizing physical,
sports conpl ex, conputers

hygi eni ¢ envi ronnent

council. Mai ntenance of Labs :

deviation in this regard wll

el ectrical

and sanitary fittings.

generators ,electrica

for sanction and approval.

El ectri cal

Response: There are established system and procedures for maintaining and
academ ¢ and support facilities — laboratory, library,
classroonms in the institution.
the policy of replacing or upgrading the existing equi pment to neet the changes
in the syllabus nade by the university fromtine to tinme. Mintenance of
infrastructure: The mai ntenance of the institute undertake routine checks to
ensure proper upkeep and mai ntenance of the infrastructure.
m nor repairs of buildings,
general and fire safety procedures and its equi pnent
e Separate ground staff
surroundi ngs. ¢ Mintenance of the roads,
conmpound. ¢ Sweepers and a supervisor are also regularly allotted to naintain
in the college with respect to cleaning of labs, library,
floors, corridors, classroons, toilets etc.
Mai nt enance of UPS systens and its batteries are routinely done by the network
adm ni strator. Mintenance diesel
earthling — nmeasurenent of earth resistance at regular intervals, ensuring the
proper earth connection for various equipnents in the |abs and classroons is
el ectrician on a regular basis. Library commttee:
each year and identify the requirenent of books and journals.
of books and journals are collected fromHOD ‘s and forwarded to governi ng
counci | through the principal
mai nt enance of the sports facilities is responsible of the physical director.
Up gradation of facilities are done after approvals from Governi ng body
Calibration of the equipnment/instrunments is
taken up by the respective departnents every senester/year as and when required
based on or according to the tinme frequency suggested by the supplier. Any
be noted and necessary steps are initiated by
calling for the technicians fromthe supplier are taken.

The institution has

e Carrying out

e Ensuring the

mai nt enance i n the canpus.
i nvol ve in mai ntenance of the gardens, |awns and
wat er tanks and ot her

services in the

mai nt enance :

machi nes and equi pnent
The conm ttee convene tw ce
The required Ii st

Sports facilities: The

http://rietrjy.co.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Tution Fee 553 3950000
frominstitution Di scount, Bus Fee
Di scount, Meri t
Schol ar shi ps
Fi nanci al Support
from Gt her Sources
a) Nati onal Fee Rei nmburesnent 957 34290400
,SC/ ST
Cor por ati on, BC
Cor poration
, EBC, Kapu Cor por at i
on,Mnority
Cor poration ( From
CGovt. of AP)
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,
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Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Gui dence for
conpretative
exani nati ons

16/ 07/ 2018

495

Trai ning and
Pl acement Cel |

Car eer
Counsel I'i ng

23/ 07/ 2018

752

Dr. Kennedy, API TA
and Dr. MWR Mirt hy,
Medi cal Officer, RMC
, Raj amahendr avar am

Soft Skill
Devel opnent

07/ 12/ 2018

1485

Focus Acadeny of
Car eer
Enhancenent , HYD and
M . Suneel
Gavaskhar, Pragna
Acadeny

Renedi al Coachi ng

16/ 08/ 2018

245

Raj amahendr
Institute of
Engi neeri ng and
Technol ogy

Language Lab

11/ 06/ 2018

169

Raj amahendr
Institute of
Engi neeri ng and
Technol ogy

Bri dge Courses

04/ 06/ 2018

957

Raj amahendri
Institute of
Engi neeri ng and
Technol ogy

Yoga and
Medi t ati on

10/ 09/ 2018

169

Raj amahendr
Institute of
Engi neering and
Technol ogy

Per sonal
Counsel I'i ng

15/ 03/ 2019

957

Raj amahendr
Institute of
Engi neeri ng and
Technol ogy

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cui dence 495 0 5 5
conpretative
exam nati ons
2019 Car eer 0 752 0 190
Counsel I'i ng

View File
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5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tech 425 180 Tat a 135 10
Mahi ndra And Consul t ancy
al so 14 Services And
Conmpani es ( al so 03
Listed in Conpani es (
At tachnent) Listed in
At t achnent)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 2019 2021 MECHANI CAL JNTUK THERVMAL
2019 1 2019- 2021 CSE SRKR CSE
Engg. Col | ege
2019 1 2019- 2021 CSE KITE CSE
2019 1 2019- 2021 CSE Adi tya CSE
Engg. Col | ege
2019 1 2019- 2021 CSE M5 in USA (S
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Freshers’ Wl come Institutional 462
Teachers’ Day Institutional 957
Cel ebration
Engi neers day Institutional 957

Cel ebration

ACME Cel ebrati on

I nstitutional

143
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MESA Cel ebration Institutional 164

ERA Cel ebration Institutional 281

RACE Cel ebration Institutional 380

TECHFEST 2K18 District 600

Sankrant hi Sambaral u Institutional 940

Farewel | Cel ebration Institutional 495
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 0 Nat i onal 0 0 0 0
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Response: To incul cate | eadership skills, organizing skills and to also play an
active part in the day to day acadenic and cocurricular activities of the
institution, students are appointed in various acadenic and adm nistrative

conmmittees. Acadenic Bodies: ¢ Class Mnitoring Comrmittee Activities: Weekly
reports on the syllabus coverage both in theory and | aboratory are submtted to
the HOD, nonitor discipline in the class and represent any issues related to
students. One representative fromthe class are nom nated at the begi nning of
each year both fromboys and girls o Library Conmttee Activities: To give
feedback on the library services periodically and represent their needs to the

Library commttee. One student representative fromeach departnent is noni nated

at the beginning of each year. Adnministrative Bodies: ¢« Anti Ragging Committee

Activities: The student representatives in this commttee take prudent steps in

Prevention of any kind of ragging incidents and help the antiragging commttee
Mai ntai n the canmpus ragging free. Representatives from senior students, one

each Fromall departnents are noninated at the beginning of each year. ¢ Wnen

Gri evances Redressal Committee Activities: To enquire and address the
grievances of girl students and lady staff Individuals. Representatives from
girl students, one each fromall years are nom nated at the beginning of each
year. ¢ Canteen Committee Activities: To give regular feedback on the
cleanliness, tineliness, quality and the prices of the food itens provided in
the canteen. One representative fromeach departnent is nom nated at the
begi nni ng of each year.  Student Gievance Comrittee Activities: To represent
the grievances of the students periodically to the Student Gievance Conmittee
on the acadenic facilities, transportation facility, sports and ganes facility
and any other issues related to students. One representative from each
departnent is nominated at the beginning of each year. ¢ Student chapters
Activities: To register as nenbers and participate in various professiona
activities conducted by the Student chapter |ike workshops, conferences for
paper presentations, specialized tests and so on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes
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«?Al umi association is established in canpus. The institution conducts regul ar
annual Alumi neetings. Various activities |like sharing their views on

i ndustrial know edge, sources of placenents and cultural events have been
organi zed during the neet. «?Alumi contribute to the devel opnent of the
institute in the follow ng aspects: ? Alumi nenbers are placed in various
sectors. So they serve as a source to know about various opportunities for
their juniors. ? The information about the current scenario in the industrial
and marketing sector can be discussed with the current batch of the students. ?
The experiences of the Alumi serve as a practical evidence and notivation for
t he upcom ng batches. ? Feedback from Alumi was taken to inprove the
institution activities.

5.4.2 — No. of enrolled Alumni:

355

5.4.3 — Alumni contribution during the year (in Rupees) :

280000

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Response: A well defined Decentralized governance systemis available with
sufficient autonony including all departnments and as well as sections in the
college. « Wrk plan to the faculty is assigned through Head of the Departnents
and will be regularly verifying the syllabus coverage. ¢ Prograns related to
enpower ment of students staff can be organi zed by the Head of the Departnents.
e Formation of different statutory sub conmittees conprising representatives
fromall stakeholders of the college for coordinating inportant adm nistrative
activities of the college. « Formation of different sub commttees under the
supervi sion of |1 QAC conprising representative of all stakehol ders of the
col l ege for coordinating inportant academ c activities of the college. -
Laboratory Equi pnent for the departnent and the proposed budget purchase is
pl anned by the respective |lab incharges, then authorized by HOD' s and then
forwarded to Principal.  College Managenent Conmmittee is constituted with
Chai rman, Secretary, Principal as nenbers with neetings held for every 1st
hal f's of the nmonths March, July and second half’s of the nonths Septenber,
Decenber regardi ng stock of academc, Activities of administrative and
devel opnment. ¢ Chairman will comunicate the resolutions along with the
comm ttee nenbers for the further inplenentation. Comrittee nmay add ot her
menbers as required based on the situation. ¢ Budget allocations are nmainly
made in March, as the next academ c year commences. Meet in the nonth of March
will be based on the review of current year expenditure and utilization. e
Weekly neeting of Principal with HOD s is held discussing various activities of
academ c and extracurricular |ike technical fests, annual day cel ebrations,
sport tournanments etc. ¢ Internal issues of departnents are discussed in
departnental neetings. For the internal problens of departnments Principal will
attend and address theminmedi ately.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

e Institute follows the curricul um
devel oped by the university JNTUK
Kaki nada as it is affiliated to JNTUK,
Kaki nada ¢ Several faculty nenbers are
i nvol ved in course restructuring and
revision conmttees constituted by
Jawahar |l al Nehru Technol ogi cal
Uni versity, Kakinada Syl abus
revi sions are nade once in 3 years by
the affiliating university JNTUK, -
Required inputs are al so being
coll ected fromvarious stake hol ders
i ke conpanies that visit for
pl acenments, experts who visit the
col l ege on various occasions, alumi,
etc and incorporate in our tinme tables
in addition to required syllabus to
enhance skill anobng the syllabus. -
Director of Academnics |ooks into
overall academic growth and quality
i mprovenent. ¢ Work load distribution
as per specialization of faculty
nmenbers. ¢ Exami nation conmttee
ensures snooth conduct of exam nati ons.

I ndustry Interaction / Coll aboration

e Industrial visits, lectures by
i ndustry experts and donmain experts are
regul arly conducted. ¢ Industry
Interaction is nmade as an integral part
for all courses. « MOUs are signed with
reputed industries for mutual benefit
with the exchange of expertise. e
Students are deputed to industries for
i nternshi ps, project works, visits to
aware of the industrial needs and
required skills.

Teachi ng and Learni ng

e Teaching and learning is regularly
noni tored by the Principal and HOD of
t he concerned departnment. ¢ Feedback

fromthe students is collected and
appropriate actions are initiated for

i mprovenent of quality in teaching and
|l earning. « ?H ghly qualified and
dedi cated faculty. « Healthy
i nteraction between students and
faculty which goes beyond the
cl assroons. ¢ Innovative nethods are
adopted for teaching and | earning
process. ¢ Study materials, lab
manual s, handouts etc are issued via
ICT. « NPTEL certification courses are
i ntroduced as a part of MOOCs -
Renedi al cl asses are held for the

students requiring additional help. -




Smart class rooms with ICT Facilities
are available. ¢ Collection of rare and
| at est books and journals. ¢ CQuidance
to students for getting adm ssion for
hi gher studi es. ¢ Encouragi ng students
to do mini projects in the concerned
subj ects ¢ Conduction of Skill
Devel opnent training prograns e
Cocurricular activities are included as
a regular practice.

Exam nati on and Eval uati on

e Continuous eval uation through
di fferent nmethods |ike interna
assessnent test, assignnents,
presentations, project reviews etc.
Transparency i s maintained in
eval uation process. ¢ Exam nation
committee to ensure snooth conduct of
exam nations. ¢ Assignnents and interim
tests are conducted as a part of
continual evaluation system ¢ Two
i nternal exam nations are conducted as
per the University norms in highly
confidential nmanner in every senester
apart from University end exam nati ons.
e The evaluation of all the scripts
wi |l be conducted in university and
results will be announced within three
weeks after the conpletion of
exam nations. ¢ Faculty are better
participating in Question paper
setting, scheme preparation and
eval uati on by the university.

Research and Devel opnent

e Col | ege provides all support for
research and devel opnent |ike
sanctioning duty |eaves, encouraging
faculty to interact with faculty from
other institutions and notivates
t owar ds sponsored research. ¢« RD
comrttee to review and notivate
research scholars. ¢ Incentives for
research publications, for attending
wor kshops, conferences and FDPs

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

e The library has a collection of
good nunber of books neeting the
requi rement of students and faculty.
New titles and volunes of text books
are added every year continuously by
al |l ocating required budget to procure
books and journals. ¢« NPTEL web courses
and vi deo courses are being used by
staff and students to enhance their
skills. ??2?2???27??????? « ?Ebooks and
ot her online resources are accessed
through digital library. « ?Canpus is
provided with WFi facility.  Conputer
system LCD projector and public
address systemare arranged in all the




sem nar halls and ICT class roons. e
Requi red nunber of |aboratories with
the stateoftheart facilities are
provi ded. ¢ Required conputational
facilities with sufficient nunber of
conputer and peripherals are avail abl e.
e ?Various skill devel opnment centres
are arranged in different domains.

Human Resour ce Managenent

e Faculty annual assessnent by Self
Apprai sal Performa (SAP) e« Faculty
menbers and Staff are encouraged to
partici pate self devel opnent
programres. ¢ Faculty nenbers are
encour aged to obtain higher
qualification. ¢ Arranging various
Orientation prograns for nenbers of
staff for upgrading their skills in
their respective fields. ¢ Incentives
are given to the faculty nenbers for
presenting research papers in reputed
Journal s, for attendi ng workshops and
FDP' s.

Adm ssion of Students

e As per nornms prescribed by the
Govt. OF APSCHE « 70 of the adm ssions
are done by the Convener, EAMCET, Govt.

of Andhra Pradesh. ¢ Remaining 30 of
the seats are filled by the Managenent
based on the guidelines given by Govt.
of Andhra Pradesh fromtine to tinme.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

e The MS of the institute has well
defined nodules for collecting the data
related to nmarks of continues
eval uation, semester Md Tests, End
semester marks, Result anal ysis.

Pl anni ng and Devel opnent

e The Managenent |nformation System
(MS ) nodules of the Institute hel ps
in planning academni c activities which
i ncl udes Ti netabl e, Lecture schedul es
and attendance, Feedback by students

and all stakeholders . ¢ This MS hel ps
in the faculty subject allocation,
academ c performance of the students,
based on the performance distributing
the students into batches for conduct
the remedial class. « The MS all ows
students to sel ect Choice Based

El ectives. ¢ This M S system has

students and Enpl oyee Gi evance nodul e
whi ch hel ps in overall devel opnent of
the Institute.

Adm ni stration

e Adm nistrative MS nodul es of the
institute hel ps in keeping service
records of all the enpl oyees




mai nt ai ni ng servi ce books, pronotion
records, seniority etc.

Fi nance and Accounts

* Functions of the finance and
accounts are precisely defined and are

each financi al

mechani sm e
records of
consul tancy inconme, donations,
types of purchases and
paynment of various utility bills and

sal ary and all

t axes.

strictly followed w th proper
accounting practices making record of
transacti ons usi ng ECAP
Thi s has hel ps keepi ng
recei pt of funds,

staff

St udent Admi ssion and Support .
adm ssion into Convener

required to attend EAMCET counseling
of Andhra Pradesh.
Students who desires to take adm ssion
i nto Managenent quota and Spot
adm ssion are required to nmake fornal
application to the institute

organi zed by Govt.

Students who desires to take

quota are

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. D. Naga NPTEL Raj amahendr i 1000
Pur ni ma Institute of
Engi neeri ng.
Technol ogy
2018 M. Real Tine Raj amahendri 1500
R Srini vas Enbedded Institute of
Systens and Engi neeri ng.
loT,Its Technol ogy
Appl i cations
organi zed by
the EICT
Acadeny, NI T
War angal
2018 M. P.Venkata Real Tine Raj amahendri 1500
Rat nam Enbedded Institute of
Systens and Engi neeri ng.
loT, Its Technol ogy
Appli cations
organi zed by
the EICT
Acadeny, NI T
War angal
2019 M. D. Murali A One week Raj amahendr i 1000
Kri shna sunmrer faculty Institute of
devel opment Engi neeri ng.
pr ogr anmme Technol ogy




2019

M. V.
Sandeep Kumar

A One week

sumer faculty

devel opment
pr ogr anme

Raj amahendri

Institute of
Engi neeri ng.
Technol ogy

1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 A one A one 85 20
day day 11/09/ 2018 |11/ 09/ 2018
wor kshop wor kshop
on Yoga on Yoga
and and
Medi tation |Meditation
2018 90 26
Organi zi ng |Organi zi ng |30/07/2018 |30/ 07/ 2018
Staff noti |Staff noti
vati onal vati onal
progranmme | programe
at Sem nar |at Sem nar
Hal I. Moti |Hall. Moti
vat i onal vat i onal
tal k by tal k by
Ganpa Ganpa
Nageswara | Nageswar a
Rao on the |Rao on the
topic How | topic How
to stay to stay
fit and fit and
mai nt ai n mai nt ai n
2019 Sem nar Sem nar 85 26
on Fundane |[on Fundane |09/ 04/ 2019 |09/ 04/ 2019
nt al nt al
el ement of |el ement of
Heal t hcare |Heal t hcare
by Dr. WS |by Dr. WS
Mur t hy Mur t hy
,Medical O], Medical O
fficer, RMC|fficer, RMC
2019 Nill 75 0
Ef fective 16/ 04/ 2019 |17/ 04/ 2019
Teaching M
et hodol ogi
es by
Venukal yan
2018 Nill 82 0
Organi zi ng 20/ 12/ 2018 |20/ 12/ 2018
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wor kshop
on Witing
Skills in
research
at Sem nar
Hal | by
Suneel Gav
askar, Prag
na Acadeny

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date Duration

NPTEL
(Ordinary and
Parti al
D fferenti al
Equat i ons and
Appl i cations)

23/ 07/ 2018

24/ 10/ 2018 84

Real Tine
Enbedded
Systens and
loT,Its
Appli cations
organi zed by
the EICT
Acadeny, NI T
War angal

03/ 09/ 2018

08/ 09/ 2018 6

Met hodes o
Teaching by ICT
t eachi ng,

Kal i nga Uni vers
i ty, Rai pur

| nnovati ve 85

22/ 03/ 2019

23/ 03/ 2019 2

summer faculty
devel opnent
pr ogr anme

A One week 2

25/ 05/ 2019

30/ 05/ 2019 6

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

95

90

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e 12 Casual Leaves and
10 Earn Leaves are
facilitated

12 Casual
Earn Leaves are
facilitated

Leaves and 10

e External support to
get nerit welfare
schol arshi ps from both
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state and nati onal
governnent for all
el i gi bl e students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Response: Internal: ¢ In the college there is an internal Financial Conmttee
constituted which would exani ne the budget proposals, receipts, bills and
vouchers and supporting docunents for the current year. ¢ The financi al
committee after the Scrutiny, they may advice concerned departnments for any
possi bl e i nprovenent. The mmj or Source of revenue of the educationa
institution is fromtuition fees. ¢ Another Source of incone for the institute
is fromcollection of fines fromthe students. The list of fines due fromthe
student is made by the each departnent incharge and communi cated through the
accounts departnent. ¢ Generally the fine is collected for depositing fee after
the prescribed date, library fine for non return books, |aboratory fine for the
breakage of | aboratory apparatus and al so non subm ssion of |eaves for
irregul ar students. ¢« The internal audit is carried out by unifying the
adm ssion fees, collected tuition fees and any fee collected in Indian
currency. Al the balance is verified up to date. ¢« The internal auditor should
check all the salary statenents nore frequently shows that the transparency in
the accounting departnent. ¢ Al the paynents should be done in all nodes or by
cheque nearly about 90. The remaining 10 by direct cash node. Al the staff
menbers should submt Forml6, which is related to total deductions and
professional tax. Everything is verified properly and shoul d cross check for
every academ ¢ year. External: ¢ The College submits the budget proposals and
i ncone and expenditure statenents to the Audit Committee for the necessary
audit. The Accounts are audited by External Auditor under the Incone tax Act
for the financial year. o External audit prograns deals with the bank financi al
reporting areas. Such as salary statenents and anmount that has been spent
during the inspection of AICTE, JNTUK and FFC. < Enpl oyees includi ng Teachi ng
and Non Teaching Staff salary statenents, their increments and ot her deductions
are verified. The fee receipts are cross checked during the every acadeni c year
to reduce discrepancies in the calculations and the data sheets. < Al bank
statenents are readily checked for transactions. The Incone Tax return copies
are verified for every annual closing year during March or April. e External
auditor verified docunents related to assets of the college including
bui | di ngs, workshops and pl ay ground.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi vi dual s 250000 Meritorious
Schol arshi ps to Students
View File
6.4.3 — Total corpus fund generated
5255580. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
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Academ ¢ Yes Yes | QAC
JNTUK, Kaki nada
Adm nistrative Nill Yes CGover ni ng
JNTUK, Kaki nada Body Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

wards by via SM5 and postal, telephonic correspondence. ¢ |nfornal

Provi di ng val uabl e suggestion for devel opment of the institution e

the teachers about the college and the departnent.

e Parents are regularly intimted about the attendance and progress of their

neetings are

bei ng conducted to identify the issues related to students. ¢ Feedback fromthe
parents is collected and it is analyzed for taking neasures further. e
Departnments organi se a onetoone di al ogue with parents whose children need
further support and counselling services to enhance their performance. -

Poi nti ng out

t he weaknesses of the college related Departnents and suggesting rectification.
e Communi cati ng views which the students feel shy to comunicate directly to

6.5.3 — Development programmes for support staff (at least three)

their skills in handling and maintaining themin | aboratories. -«

online adm ssion and regi stration of students.

e Training programes are conducted on regular basis either by the faculty on
by the technical people fromthe equipnment / instrunents suppliers to upgrade

Supporting

staff are encouraged to continue their education for inprovenent of their

qualification. « Pronpbted to suitable next |evel as per qualification and
skill. « Personality devel opnment and Stress free progranmes are conducted. -«

Conputer Training of the office staff so that they are able to handl e the

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Formation of I QAC conmittee of the Institute ¢« Use of ECAP for

academ ¢ and

adm ni strative functions. ¢ Syllabus revision with outcone based technique ¢
Definition of course outcones, program educational outcones and program
outconmes of all the prograns of the institute. « WFi connectivity of all

cl assroons. ¢ Acadenmic and Adm nistrative Audit of the Institute. « Bionetric
of attendance of all the Staff.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Bri dge 04/ 06/ 2018 04/ 06/ 2018 09/ 06/ 2018 957
Cour ses for
| Senest er
2018 Renedi al 16/ 08/ 2018 16/ 08/ 2018 22/ 08/ 2018 345
Cl asses for
| Senest er
2018 Bri dge 12/11/ 2018 12/ 11/ 2018 17/ 11/ 2018 957
Cour ses for
1 Senest er




2019 Renedi al 29/ 01/ 2019 29/ 01/ 2019 05/ 02/ 2019 320
Cl asses for

I | Senest er

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wnen 10/ 09/ 2018 10/ 09/ 2018 65 20

Enpower nent and
t he Econom c
Devel opnent

Cel ebr at ed 13/ 02/ 2019 13/ 02/ 2019 150 25
bi rt hday of
Saroj i ni Naidu
as a Nati onal
Wnen's Day in
t he Campus

I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 135 20
Wnen’ s Day
Cel ebrated in
t he Canpus.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

? Efforts for Carbon neutrality: ¢ The college conducts Green Audit through a
Committee constituted for the purpose, which has the principal as the Chairman
NSS Programme O ficers and the Students Representatives as nenbers. ¢ Sprinkler

systemis used for Greenery and Lawns ? Plantation : ¢ Canpus takes utnost

i mportance in plantation of trees, both nediumand |long trees to nmake the
canpus green and clean. « Green Drive (Planting of trees ) by NSS Units of the
Coll ege. « To avoid snmoke pollution thermal engineering machinery of nechanica

departnent and canteen are |ocated away fromthe nmain building. « The staff,
students, parents alummi are encouraged to plant trees inside and outside the
campus. NSS vol unteers plant saplings in our college and also in the villages
adopted by our institution on different occasions. ? Solid waste nanagenent: e
The redpai nted dustbins are used for wet and ecofriendly wastes. ¢ The bl ue

pai nted dustbins are used for transfer of plastic wappers and noneco friendly
wast es, such as papers and gl ass bottles. ¢« Cleaning or renoval the waste from
dustbins is being done all the tine between 11:0011: 30 am and 4: 30 pm every
day. ? Liquid waste nanagenent: ¢ Fluid waste fromthe purposes of different
wastes |ike bottles, clothing, and latrine is isolated and purified and | et out
as cone into a conmon drainage. Since our college is situated in a renpte area
sone | eakages are bored to let out this fluid waste. ? Ewaste nmanagenent: ¢ In
our college, there is a basic procedure of ewaste administration .At the finish
of PCs valuable life, they are gathered fromvarious places of the college by
assigned specialists and sent to the IT work shop. ¢ In the work shop, the PCs
whi ch have minor repairs are rectified and sent back for reuse, while those PCs

whi ch have high |l evel of damage and cannot be repaired will the exam ned
t horoughly and kept aside for sales. ? Energy Conservation : ¢ The cl assroons




and staffroons are provided with sufficient cross ventilation so that the use
of electricity is optimzed. ¢ Incharges will [ook after switching off electric
equi prrent when not in use. ¢ Energy efficient LED bul bs are used in the canpus
to mnimze the power consunption. ? Use of Renewable Energy : ¢ The college
managenent identified the inportance of renewabl e energy and 539. 13 KWH (2 )
Power requirenent nmet by renewabl e energy sources. ? Rainwater Harvesting : e
Rain water fromthe top of the building is collected and is either stored or
allowed to sink into the land. « An RO plant is installed in the institution
and waste water of this plant is used for the purpose of not only maintaining
garden but also take up of growi ng vegetables in the institution. e
| mpl enenti ng Rai nwat er harvesting on the RI ET canmpus could [ ower water bills
and contribute to the canpus's effort to “Go G een”.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift No 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 29/ 08/ 2 1 Heal t h Public 75
018 Awar eness | Health
Conpai gn
2018 1 1 05/ 10/ 2 1 Gar ment Nat ur al 75
018 Collectio|Calamty
n and
Fund
Rai si ng
for the
fl ood
victins
of Keral a
2019 1 1 08/ 03/ 2 1 About 50
019 Awar eness | greenery
on Green |and pl ant




Envi r onne
nt

ation |

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
The hand book of Code 20/ 06/ 2018 CCDE OF CONDUCT
of Conduct STUDENTS ? Wearing of

identity card and uni form
is mandatory within the
col | ege campus. ? Student
shoul d attend cl asses
regularly and on tinme. ?
St udent shoul d
participate actively in
di fferent outreach
progranmmes organi zed by
the NS.Sin
extracurricul ar
activities and in sports.
? Use of internet,
conmputers, |aptops, and
tablets by the students
within the coll ege
campus, shoul d be
strictly restricted to
academ ¢ purpose only. ?
Usage of Mbbil e phones
are strictly Prohibited.
? Smoking and drinking is
strictly prohibited
wi thin the college
campus. ? Student should
strive hard to maintain
and i nprove the
cl eanliness of the
col | ege canmpus. ? Any
damage caused to coll ege
property will be
consi dered as puni shabl e
of fence. ? 80 of the
current value is to be
recovered by the coll ege
library in case of any
| oss or damage of any
book issued to a student
by the college library. ?
Presence of every student
is mandatory in the
i nduction neeting chaired
by the principal or
convened by the
Departnent on
commrencenent of an
academ ¢ session. CODE OF
CONDUCT TEACHERS
Di sci pline and Conduct: ?




Reasons for the
Di sci plinary nmeasures: ?
Negl ect of duty. ? Want
of due diligence in the
performance of duties. ?
Dereliction of duty
connected with work
related to the University
exam nations. ? Engagi ng
i n any unaut horized work,
gai nful or otherw se. ?
Vi ol ati on of orders
regardi ng attendance and
discipline . ?

M sappropriation and
defl ecti on of college
fund. ? Insubordination
or disregard or violation
of the witten orders of
t he superior authority. ?
Bring or attenpt to bring
any political or other
outside influence to bear
upon any superi or
authority to further
her/his interests in
respect of matters
pertaining to her/his
service in the college. ?
Failure to adhere to
publ i shed
rul es/regul ations. ?
Conmi ssi on of any of fence
i nvol vi ng nor al
turpitude. ? Danmage or
m suse of college
property or data.
software |icensing and
other simlar violation.
? Falsification of
att endance, enpl oynent
application, and/or other
records/docunents. ?
Unaut hori zed / unverified
conment in the public
that will cause false
al arm di srepute,

i naccurate representation
in the public mnd about
the college. ? Conviction
by a crimnal court. ?
Tal ki ng of ill egal
gratification. ?
Tenpering with official
records. ? Unauthorized
absence. ? Being in the
col | ege prem ses
i ntoxi cated state and or




in possession and / or in
use of illegal drugs or
control |l ed substances. ?
Bei ng the coll ege
prem ses with possessions
or use of weapons. ?

Bi gany. ? Engaging in
sexual harassnment of
col | eagues and students.
? Declining of
assignnents related to
i nvigilation/paper
setting/ evaluation of
Uni versity Exam nation
wi t hout any reason.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 15/ 08/ 2018 15/ 08/ 2018 185
I ndependence Day
Teachers day 05/ 09/ 2018 05/ 09/ 2018 1000
Engi neers day 15/ 09/ 2018 15/ 09/ 2018 1100
Worl d Al DS 01/ 12/ 2018 01/12/2018 65
Preventi on Day
Sankr ant hi 10/ 01/ 2019 10/ 01/ 2019 1150
Sanbar al u
Cel ebration of 26/ 01/ 2019 26/ 01/ 2019 200
Republ i ¢ Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Plantation is set in majority places of the canpus and nmai ntai ned to nake
canpus as eco friendly. ¢ Sprinkler systemis used for Greenery and Lawns. e
Rai n wat er harvesting has been initiated as nethod of environnent concerns. e
Adequate publicity is given in the canpus to bring awareness anpong all students
and faculty about conservation of environnment by saving power, water and to
avoid plastic. ¢ Underground drainage systemis naintained. ¢ The institute
arranged specific parking zones to assure a pollutionfree environnment as part
of carbon neutrality maintenance. ¢« Plantation of trees has been increased to
absorb CO2 emtted in the atnosphere. ¢« Institute has special focus on ewaste
managenent. ¢ The existing RO plant supply potable water for the entire
college. « Installation of anple nunber of Power Saving LED lights in the
Canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices 1 Title of the practice: Qutcome Based Education (OBE) Object In
Raj amahendri Institute of Engi neering Technol ogy, apart fromthe nethods of
teachi ng, Qutconme Based Education(OBE) is also practiced. Activities are course
sem nar, course project ,quiz, subject proficiency test that comes under the
Qut cone Based Education help a faulty nenber to assess the student on
conti nuous basis. Even sone of the engineering colleges around the country do
not show interest to conduct the quiz, course sem nar and course project
facilities which are essential to the students. The Context: In Rajamahendri




Institute of Engineering Technol ogy, internal assessment test, practica
exam nation and university exam nation are the only possible ways of eval uating
t he academ c performance of the student as per the university guidelines. This
activities based on the education can nmake the transiti on between acadenic to
wor k environment and life easy. It not only boost students’ enploynent
prospects but also the confidence |evel anpbng students to neet in real life
chal  enges. The Practice: Based on the schedul e of acadeni c cal endar provided
by the University, RIET college prepare its own cal endar of events. In order to
bring change in the skill levels of the students RIET coll ege conducts
conpetitions, workshops, presentations and organi zes guest |lectures to nmake the
students famliar with the working principles of the corporate world. College
conducts nunber of notivation classes to the student to encourage themto focus
on their OBE along with the theoretical know edge. RIET' s nission of inparting
quality education with an enphasis on OBE and social relevance strategically
has transformed the canmpus environment through its curriculuminfrastructure
and enphasis on nore |abs, najor projects, workshops etc which gives students
hands on experience. Evidence of success: RIET created an excell ent
infrastructure in terns of spacious |abs, equipped with stateoftheart
facilities, and trained faculty. The Managenment conducts training programmes to
the students as well as to the faculty with frequent intervals. Regul ar
noti vati onal classes are conducted to make students aware about the inportance
of devel oping practical skills. Faculty nenbers are allowed to attend rel evant
training progranmes conducted by the Universities, IIT s and NIT's from whi ch
they can | earn new nmet hods and techni ques and the sane can be inparted to the
students. Students are also notivated to attend various training progranmes and
certificate courses to inprove their practical know edge in one or the other
field. Problenms Encountered and Resources Required: The nmanagenent is comitted
to perceive their students inproving some practical skills which facilitate
themto settle in their lives, there are so countless obstacles faced by both
students and the staff nenbers. For exanple, Students background, tine
constraints, |ack of supporting staff, classroom managenent, adjustnent
problens to the students, Hi gh cost of training, students involvenent and
interest, the teacher student synchronization, and appraising the skills of the
students are sone of the problenms we encounter with. In order to evade these
probl ems we could do with fully equipped | aboratories, trained faculty, library
facilities to know the needs of the present world, follow up programes to
eval uate students perfection and etc. Best Practices 2 Title of the practice:
Enhanci ng the Enployability Skills and Pl acenents of Graduates ¢ Pre placenent
training prograns on aptitude skills, verbal, reasoning skills to enhance,
gui de and support students enployability skills. ¢« To hel p students communi cate
nore effectively with enployers about their skills, subject know edge and
carrier and potentiality. « Carrier counseling and guidance are provided to the
students. e« Explicitly linking |earning outcones with enployability skills e

The skill and other quality that enhanced application of subject know edge the
ability to critically analyze synthesize and chall enge information. « To
devel op practical skill and professional awareness anong students. ¢ To provide

awar eness on | atest technol ogies to nmake the students ready to face the
chal I enges of nodern world. The context: English has becone a gl obal | anguage
today. Communi cation skill in English along with technical know edge enhances
the enployability skills of students. Al the students inspite of Telugu nmedi um
or English medi um background nust possess good comuni cation skills. To get
equi pped with good comuni cation skills students require to undergo regul ar
soft skills, conmunication skills, inter personal skills etc., right fromtheir
first year. Ever changi ng Technol ogi cal Advancenents in engi neering and
technol ogy urges the students to expose thenselves to |atest software tools and
gai n knowl edge on | atest devel opnments in their core subject. Further exposure
to the industry in the formof training and projects, helps the students to
gai n knowl edge on industrial Technol ogy and devel opment. The Practice: A good




personality and proper attitude is essential for a student to achieve their
successful career. The foundation for a professional carrier is laid in student
life itself. Qur college provides many training prograns for the students like
CRT training, aptitude, soft skills, notivational classes etc., These prograns
built the critical thinking and decision nmaking capabilities of a student.
These CRT skills help the students in batter way to achi eve good pl acenents in
reputed organi zati ons. These CRT skills help the students to prepare for
conpetitive exans of governnent jobs, also help the students to crack the
entrance exans |ike CAT, GRE, GVAT, TOFFL etc., By conducting personality
devel opment prograns regularly, nonitors the devel opnent of soft skills and
inter personal skills. Mk interviews by industry experts are conducted to
instill confidence among the students by providing necessary inputs to face the
interviews. To get placenents in multinational conpanies college provides
programm ng skills for the students. Coll ege conducts branch w se workshops for
enhanci ng student growh towards their core subject. By conducting specia
cl asses and arranging training by industry expert enhances their programmi ng
skills. These skills provide the opportunity to strengthen their know edge in
their field and develop their progranmng skills. Providing hands on training
on | atest software tools such as MATLAB, PSPI CE design, PHYTON, HADOOP, CATI A
etc., in pre final and final year by the resource experts. Organizing workshops
on energi ng Technol ogi es such as C oud Conputing, Robotics, PCB |ayout
desi gni ng, solar power energy etc., from second year onwards by em nent
academ ci ans and resource persons. Evidence of success: These devel opnent
prograns strengthen the students so that they can build their nental ability
and conmuni cation skills. Skills are | earned capacity to carry out specific
tasks. They are conpetences of the talents to do things. These proficiencies
i nclude critical thinking, outdoor and PPT presentation, or Technol ogi ca
skills are special abilities that are acquired through training and experience.
The buil di ng bl ock of successful carrier devel opnent is conprised of four
conponents: skills, values, Interests and personality traits. Qur college
devel ops these four conponents in the students by the rigorous training
prograns and keen observation. Providing handon experience to the students on
the | atest software tools which has nade themready to face the | atest
chal | enges of the present industry ready. Exposing the students to | atest
technol ogi es so that they can chose a particular filed and on a rel ated
technol ogy and secures suitable enploynent for their bright future. Problens
Encount ered and Resources Required: Managenent nmade a deci sion and divide the
faculty into teanms and encourages faculty to go to reputed organi zations to
know t heir enhancenent. This is an initiative step that was laid by our college
management whi ch enhances good results are needed to conduct various training
prograns, personality devel opnent prograns and wor kshops on energi ng
t echnol ogi es requires huge funds. Arranging internships in the industry to al
the students is a challenging task to the adm nistration. College need to
recruit nmore nunmber of faculties and professional trainers to conduct these
progranms. Nanme of the Principal : Dr. VEMJURI LAKSHM NARAYANA Nane of the
Institute : Rajanahendri Institute of Engineering and Technol ogy. Address for
Communi cation : Bhoopal apat nam , Pi di ngoyyi, Raj amahendravaram E. G Dt. 533107
Wb Site : ww.rietrjy.co.in Email Id : principal @ietrjy.co.in Mbile :
9553911355

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rietrjy.co.in/files/NAAC best practices_naac. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



http://rietrjy.co.in/files/NAAC/best_practices_naac.pdf

Response: Raj amahendri Institute of Engineering and Technol ogy popul arly known
as “RIET” was established in 2008 near Pidingoyyi in Rajahnundry by “The
Swar nandhra Educati onal Society” pioneered by Technocrats, Academ cians and
Phi |l ant hropi sts with a concrete plan to offer excellence in technical education
and to neet the present as well as the changi ng needs of the corporate sector.
Vision: The vision of the college is “to develop RIET into an Institution of
Excel | ence in Engi neering Education at Graduate |evel, Post graduate Level and
to carry out quality research in Engineering and Technol ogy”. Mssion: ¢ To
educate students with a practical approach to dovetail themto industry needs.
e To govern the institution with a proactive and professi onal nanagenment with
passi onate teaching faculty. ¢ To provide holistic and integrated educati on and
achi eve overall devel opnent of the students by inparting scientific and
technical, social and cognitive, nmanagerial and organizational skills. ¢ To
conpete with the best and be the nost preferred institution of the studious and
the scholarly. ? Teaching Learning Process: ? RIET has a vibrant pool of young
and experienced faculty, renowned in their domains with wi de exposure in
teachi ng, research and consultancy. ? Most teachers at RIET are actively
pursui ng PhD and have published several papers in national and international
Journals. ? The college facilitates Industrylnstitute through MoUs with
I ndustries in and around Raj amahendravaram Hyderabad, Vi sakhapatnam and
Vi jayawada for training, internships and placenents. ? Extension Activities ?
The college offers training not only in academ cs and technical areas but al so
the in social skills, soft skills, ethical values and personality devel opnent.
? Students and faculty of RIET regularly participate in technical sem nars,
conferences and wor kshops. ? The coll ege provides job assistance program
(Canmpus Recruitnment Training) to students of all years. Several students are
bei ng sel ected every year in canpus selections of reputed conpanies. ?
Activities and Qutreach Programes are focused on the integral formation of the
student. Training and Wrkshops on Transferable Skills help the students to
serve the society better. ? The college research wing provides handson
experience to the students and facilitate themto get the live projects from
| ocal organizations (ONGC and CTRI), so that the students are able to get
potential source of employnment. ? RIET is in vanguard of social service by
adopti ng nearby villages. The NSS wing of RIET regularly conducts sanitation
programres, plantation, blood donation canps, literacy activities, SWATCH
BHARAT, nedi cal canps and clean and green programes in villages in the
vicinity of the college. ? Value Education classes ? Once a week for students
of all year are held for all students throughout the year to enable students to
di scern and nmeke infornmed choices for life. Soft skills also formpart of these
cl asses. ? Sel fEvaluation and Continual Renewal ? The Institution follows a
mul ti |evel evaluation process to support a continual renewal such as: a. Self
Appr ai sal by Teaching and Adm nistrative Staff, b. Peer Evaluation Process of
Student Evaluation c. Academic Audit d. Stakehol ders Feedback e. Managenent

Appr ai sal

Provide the weblink of the institution

http://ww.rietrjy.co.in/

8.Future Plans of Actions for Next Academic Year

Future Plans of action for next academ c year ? Enhancenent of infrastructura
facilities. ? Enhancing academ c excellence. ? Staff nenbers are to be encouraged
to apply for DST M nor/ Major Research Projects ? Proposed to conduct Sem nar,
Conf erences, Wrkshops and FDP's. ? Proposed to take up Career QGui dance
Programes and approach various agencies for an increased nunber of Canpus
Interviews. ? To conduct various comrunity services through NSS unit of our
Institute. ? To conduct faculty enrichnment programes. ? Proposed to establish
Skill Devel opnent Centre. ? To inpart special skills to advanced | earners. ?



http://www.rietrjy.co.in/

Proposed to organi se an National/lnternational Senm nar/Wrkshop. ? Approaching
the affiliating University for introduction of new course in UG As continuous

i mprovenent is one of the nbst inportant process in the journey of acadenic
excel l ence and also plays a critical role in the process of deploying Qutcomne
Based Education (OBE), it is very nmuch essential to adopt sone of the new

techni ques, tools and nethods to inprove the overall quality of education. Also,
It is proposed to inprovise the quality of faculty classroom delivery and
assessnents through series of prograns pertaining to “Advance Program Assessnent:
Theory to Practice” on an ongoing basis for continuous inmprovenent. Further, it
is proposed to strengthen the industry acadenmi a relationship fromthe current
status for overall inprovenent in the Training programes design and delivery, to
establish industry sponsored | aboratories to the possible extent. Nane : Dr. R
RAMBABU REDDY Nane : Dr. VEMURI LAKSHM NARAYANA Si gnature of the Coordinator

| QAC Signature of the Chairperson, |QAC
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